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BAKERY DISTRIBUTION HANDLERS 
CONTRACT AND W AGE AGREEMENT
C H IC A G O  TRUCK DRIVERS. CHAUFFEURS & HELPERS
UNION OF C H IC A G O  & VICINITY, Independent
AND JEWEL TEA CO.. INC.
Date of Execution
THIS AGREEMENT made and entered into by and 
between JEWEL TEA CO., INC., hereinafter some­
times referred to as the Employer and sometimes 
referred to as the Company, and CHICAGO TRUCK 
DRIVERS, CHAUFFEURS AND HELPERS UNION 
OF CHICAGO AND VICINITY, Independent, here­
inafter referred to as the Union, this 7th day of 
February, 1964.
ARTICLE I
Recognition of the Union
The Company recognizes the Union as the sole 
collective bargaining agency for all employees em­
ployed on the main truck dock distribution area of 
the Company’s bakery located at 1955 West North 
Avenue, Melrose Park, Illinois, and engaged in un­
loading, receiving, assembling and loading bakery 
products and their ingredients contained in shipping 
containers (commonly referred to as “ shippers” ), 
and also such products as the Company may select 
to receive at and distribute from said bakery truck 
dock, but excluding all bakery production em­
ployees, all employees employed on the bakery rail 
dock and subsidiary truck door and also excluding 
engineers, mechanics and skilled craftsmen, office 
clerical help, cafeteria help, janitors, watchmen and 
supervisors.
ARTICLE II
General
Section 2.1. Definitions— Whenever used in this 
contract the following terms shall have the follow­
ing definitions:
a) A regular full-time employee is an employee 
who is employed to work on a regular full­
time basis.
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b) A casual or part-time employee is any em­
ployee who has not been approved for regular 
full-time employment.
Section 2.2. Notices— All notices required under 
this contract shall be deemed to be properly served 
if delivered in writing personally or sent by certi­
fied or registered mail to the offices of the Union 
at 809 West Madison Street, Chicago, Illinois, or 
to the Employer at 1955 West North Avenue, Mel­
rose Park, Illinois, or to an employee at his home 
address, or to any subsequent address which the 
Union, the employee or the Employer may desig­
nate in writing for such purpose. Date of service of 
a notice served by mail shall be the date on which 
such notice is post-marked by a post office of the 
United States Post Office Department. All notices 
with reference to this contract shall be identified by 
the words “ Bakery Distribution Contract.”
Section 2.8. Savings Clause; Separability— Noth­
ing contained in this Agreement is intended to vio­
late any Federal law, rule or regulation made pur­
suant thereto. If any part of this Agreement is 
construed by a court or board of competent juris­
diction to be in such violation, then that part shall 
be null and void, but the remainder of the contract 
shall continue in full force.
Section 2.4. Effective Date— Unless the context 
of the contract indicates otherwise, all provisions 
of the contract become effective on the date of exe­
cution of the contract, or on the date of the begin­
ning of the term hereof, whichever date is later.
ARTICLE III
Union-Management Relations
Section 8.1. Union Security— All present em­
ployees who are members of the Union on the date 
of the execution of this Agreement, or the effective 
date of this Agreement, whichever is later, shall 
remain members of the Union in good standing as 
a condition of employment. All present employees 
who are not members of the Union and all em­
ployees who are hired hereafter shall become and 
remain members of the Union in good standing as 
a condition of employment on and after the thirty-
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first (31st) day following the beginning of their 
employment, or on and after the thirty-first (31st) 
day following the date of the execution of this 
Agreement, or the effective date, whichever occurs 
later. The Company agrees to notify the Union in 
writing of the name and residence address of each 
new employee hired by the Company within seven 
(7) calendar days after the completion of each 
calendar week.
Section 3.3. Union Cooperation— The Union rec­
ognizes the responsibility assumed by it as the 
exclusive bargaining agent of the employees in the 
bargaining unit. It, therefore, pledges the full 
cooperation of its membership to promote the eco­
nomic success of the Employer in order that the 
maximum opportunity for continuous employment, 
good wages and good working conditions may con­
tinue; and agrees that the employees covered by 
this contract shall diligently work for the best in­
terests of the Employer in every way just and law­
ful, giving honest and diligent service to the 
Employer and to each other.
Section 3.3. Management— Subject to the provi­
sions of this contract, the management of the busi­
ness, including the right to plan, direct and control 
bakery distribution operations and hours, and the 
direction of the working forces, including the right 
to hire, assign work to employees and employees to 
work, promote and transfer, the right to suspend 
or discharge for good and sufficient cause, as here­
inafter provided, are vested exclusively in the Em­
ployer.
Section 3.4. Union Dues— The Employer agrees 
to deduct the Union’s periodic dues and initiation 
fees from the pay of each employee who individually 
authorizes said deductions in writing, and to remit 
the amounts so deducted to the Union. Said deduc­
tion authorization shall be in such form as to con­
form with Section 302 (c) of the Labor Management 
Relations Act of 1947.
All Union members must maintain their member­
ship in good standing in the Union by payment of 
their initiation fees and periodic dues uniformly 
required as a condition of acquiring or retaining
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such membership. If any employee’s membership 
in good standing lapses, the Union agrees to notify 
the Company in writing and to give the Union mem­
ber not less than two (2) weeks’ time in which to 
reestablish his membership in good standing before 
the Company will be called upon to release him. 
Disputes with respect to the good standing of mem­
bers shall be resolved in accordance with the griev­
ance and arbitration provisions of this contract.
Section 3.5. Union Officials and Stewards—-The 
Union shall have the right to designate a steward 
for the bakery distribution area. The Union shall 
keep the Company informed in writing as to the 
name of the stewards currently authorized to rep­
resent the Union.
The authorized Union business representatives 
shall be admitted to the Employer’s bakery distribu­
tion area during reasonable business hours for the 
purpose of adjusting disputes, investigating work­
ing conditions and ascertaining whether or not this 
contract is being observed. Such activity shall be 
conducted in such a manner as not to interfere with 
the orderly operation of the Employer’s business, it 
being further agreed that lengthy discussions be­
tween employees and representatives of the Union, 
including the steward, or among themselves, con­
cerning disputes, shall not take place during work­
ing hours.
Section 3.6. Discipline— During an employee’s 
trial period, an employee may be released from 
employment for any reason at the sole discretion of 
the Employer. After an employee has completed 
the trial period and has acquired seniority, such 
employee shall not be suspended or discharged with­
out just cause.
ARTICLE IV
Working Hours and Other Conditions of 
Employment
Section 4.1. Workday and Workweek— The basic 
workday shall consist of eight (8) consecutive 
hours exclusive of a one-half (% )  hour unpaid 
meal period.
The basic workweek shall be five (5) eight (8) 
hour days, a total of forty (40) hours.
The Company reserves the right to determine 
work schedules and the number and starting times 
of work shifts except that scheduled starting times 
shall be the same Sunday through Friday. The 
work schedules for regularly assigned employees 
shall be posted. Work schedules may be changed 
from time to time provided that reasonable advance 
notice of such change is given the employees 
affected thereby. Variations from group shift sched­
ules may be made for employees with special assign­
ments.
Each employee shall be checked in at his 
assigned place of work at his scheduled starting 
time. Except when the Company requires that em­
ployees change to special clothing designated by 
the Company, all clothing changes shall be made 
outside of scheduled working hours.
Section 4.2. Rest Periods— Each employee shall 
have one ten (10) minute rest period each half 
workday, which shall be scheduled as nearly as 
practicable at or near the middle of the half-shift, 
and in any event to begin no earlier than the begin­
ning of the second hour and to end no later than 
the end of the third hour of each half-shift. Any 
employee required to work ten hours or more shall 
be entitled to an additional ten (10) minute rest 
period to be taken no later than at the beginning 
of the tenth hour.
Section 4.3. Day and Night Shift Defined— Any
shift starting on or after 6:00 A.M. and before 3:00 
P.M. shall be considered a day shift. Any shift 
starting on or after 3:00 P.M. and before 6:00 A.M. 
shall be considered a night shift.
Section 4.4. Overtime— All employees may be 
required to work overtime at any time at the dis­
cretion of the Company. Selection of men for over­
time work shall be by seniority within the work 
classification.
Time and one-half the employee’s straight-time 
hourly rate shall be paid for all work:
a) After 8 hours of work in any work shift;
b) After 40 hours of work in any workweek 
other than a holiday workweek;
c) After 32 hours of work in a workweek con­
taining a holiday; and
d) On the 6th or 7th consecutive day of work in 
any workweek.
Double the employee’s straight-time hourly rate 
shall be paid for all hours worked from 12:01 A.M. 
to midnight on each of the calendar holidays listed 
in Article VT.
Section 4.5. Calculation of Overtime Pay— Only 
hours actually worked shall be considered in com­
puting overtime pay. If under the provisions of this 
contract two or more premium rates (e.g., time and 
one-half or double time) are applicable to the same 
hours worked, only one, the higher shall be paid. 
No overtime shall be payable for Saturday or Sun­
day work as such.
Overtime shall not be paid twice for the same 
hours worked. Thus, in calculating the overtime 
due on a weekly basis any hours for which overtime 
is payable on a daily, Sunday, holiday or other basis 
shall be excluded in determining the overtime due 
on a weekly basis. Similarly, in calculating the 
overtime due for work in excess of eight (8) hours 
in a workshift, any hours for which either time and 
one-half or double time are payable, without respect 
to the number of hours worked, shall be excluded.
Section 4.6. Temporary or Part-time Help— Tem­
porary or part-time help may be employed when­
ever necessary to meet peak production; subject 
however, to a minimum call-in guarantee of eight 
hours.
Section 4.7. Work Quotas— Standards estab­
lished by the Company covering production quotas 
shall be fair and equitable. Recurring, deliberate 
or willful failure to meet such standards shall be 
grounds for discipline.
ARTICLE V
Wages
Section 5.1. Straight-Time Hourly Wage Rates
— During the term of this contract, the Employer 
agrees to pay not less than the straight-time hourly 
wage rates set out in Appendix A attached hereto.
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Section 5.2. Rounding Off— For simplicity of the 
calculation of the pay due, the time worked may be 
rounded off to the nearest one-fifth ( 1/ 5 ) hour for 
each day.
Section 5.3. Temporary Job Transfers— If an
employee works one (1) hour or more at any time 
during any workday in a job classification paying a 
higher rate of pay than his regular job classification, 
such employee shall be paid the higher rate of pay 
for the entire workday. If an employee is assigned 
to work in a job classification paying a lower rate 
of pay, he shall not have his pay rate reduced for 
such work unless the job change is on a permanent 
basis and the employee is so notified.
ARTICLE VI
Holidays
All full-time employees who qualify shall receive 
eight (8) hours’ pay at straight-time (referred to 
as “ holiday pay” in this contract) for the following 
holidays (or the days nationally observed in lieu 
thereof) not worked:
New Year’s Day Labor Day
Decoration Day Thanksgiving
July 4 Christmas
To qualify for holiday pay a regular full-time 
employee must work both his regular scheduled 
workday before and after the holiday. A part-time 
or casual employee shall qualify for holiday pay if 
he works four days during the holiday week and 
also either the regular workday which immediately 
precedes or that which follows the holiday.
If a holiday falls within the 30-day period fol­
lowing a full-time employee’s layoff due to lack of 
work or proven illness, other than illness due to 
intoxication, and such full-time employee is recalled 
to work during the same 30-day period but did not 
receive any holiday or disability pay, then in such 
case he shall receive eight (8) hours’ extra pay at 
his straight-time hourly rate for such holiday in 
the week in which he returns to work. A full-time 
employee who was laid off because of lack of work
and is not recalled to work within the aforemen­
tioned 3 0-day period shall not be entitled to said 
extra pay upon his return.
Where a day or night is observed by a group or 
shift of employees in lieu of the nationally observed 
holiday, the nationally observed holiday shall be 
considered a regular workday. Employees who ob­
serve their New Year’s Holiday on December 31 
shall be paid the rate in effect on the following 
January 1st.
ARTICLE VII
Vacations and Absence Leaves
Section 7.1. Dength of Vacation— Each em­
ployee covered by this contract who qualifies shall 
be entitled to a vacation with pay in accordance 
with the following schedule:
N u m b e r  o f  S u c c e s s iv e  Y e a r s  N u m b e r  o f  W e e k s ’  
o f  Q u a l i f y in g  E m p lo y m e n t  V a c a t io n  W i t h  P a y
1 year .............................  1 week
2 thru 10 years ............  2 weeks
11 thru 15 years ............  3 weeks
16* or more years ..........  4 weeks
•Effective January 1, 1964
As used herein, the term “ successive” means em­
ployment uninterrupted by separation from service. 
The term “ year of qualifying employment” means 
an anniversary year of employment in the first and 
last years of employment and a calendar year of 
employment in all other years in which the em­
ployee meets the requirements for a vacation with 
respect to that anniversary or calendar year of em­
ployment, whichever is applicable.
Section 7.3. Vacation Qualifications— To qualify 
for his first vacation, each employee must work not 
less than 1250 straight-time hours in his first year 
of employment.
Once an employee qualifies for his first vacation, 
he will qualify for each succeeding vacation (except 
the vacation applicable to his last year of employ­
ment) if (1) he is in service on January 1 of the
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calendar year in which the vacation is to be taken; 
and (2) he works not less than 1250 straight-time 
hours during the preceding calendar year.
To qualify for his last vacation, each employee 
must work not less than 1250 straight-time hours 
in his last year of employment.
After a full-time employee has qualified for his 
first vacation, but not more often than once in each 
three (3) years thereafter, such employee shall 
qualify for a vacation even though he worked less 
than 1250 straight-time hours provided he worked 
at least 1000 straight-time hours and his failure to 
work 1250 straight-time hours was due to his per­
sonal illness or injury.
Hours off which are paid for under the holiday 
and vacation provisions of this contract shall be 
counted as hours worked for the purpose of meeting 
the 1250 straight-time hours worked requirement 
and the 1000 straight-time hours worked require­
ment when applicable.
The failure of a full-time employee to meet the 
hours worked requirement to qualify for a vacation 
in the next year shall affect only the year in which 
such vacation should have been taken, and such 
year of employment shall nevertheless be counted 
as a year of service for the purpose of determining 
the length of any subsequent vacations to which he 
may become entitled.
Once a part-time employee has qualified for a 
vacation, his failure to meet the hours worked re­
quirement for a subsequent vacation shall merely 
serve to disqualify him with respect to the year in 
which said subsequent vacation should have been 
taken; but said year of employment shall neverthe­
less be counted as a year of service in determining 
the length of any subsequent vacations to which 
said part-time employee may become entitled.
Section 7.3. Vacation Administration—
(1) Calendar-Year liasis
a. Full-Time Employees— Notwithstand­
ing the qualifications which must be
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met with respect to each year of em­
ployment, but subject to refund or ad­
justment of vacation pay in the event 
such qualifications are not met, each 
full-time employee covered by this con­
tract shall take each vacation on a 
calendar-year basis, that is, between 
January 1 and October 31, in accord­
ance with the following schedule:
C n le n d a r  Y e a r  N u m b e r  o f
In  W h ic h  W e e k s ’
S e r v ic e  A n n iv e r s a r y  V a c a t io n
_________ F a l ls __________ W i t h  P a y
1st anniversary ..............  1
2nd thru 10th
anniversaries ..............  2
11th thru 15th
anniversaries ............... 3
16th* and subsequent
anniversaries ..............  4
“Effective January 1, 1964
b. Part-Time Employees— A qualifying 
part-time employee shall take his first 
vacation in the same calendar year as 
that in which his first service anniver­
sary falls if his anniversary date is 
prior to November 1 and notwithstand­
ing subsection (6) hereof not later 
than March 31 of the succeeding cal­
endar year if his anniversary date is 
on or after November 1.
After a part-time employee has quali­
fied for his first vacation, he shall take 
each subsequent vacation to which he 
becomes entitled on the same calendar- 
year basis as full-time employees; 
namely, between January 1 and Octo­
ber 31 of the calendar year in which 
his anniversary date falls.
(2) Vacation Pay
A week’s vacation pay shall be calculated 
by multiplying forty (40) times the em-
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ployee’s regular straight-time hourly rate, 
including night shift premium when ap­
plicable, in effect at the time of beginning 
his vacation.
(3) Vacation Schedules
All vacations shall be subject to the nec­
essary scheduling of replacements by the 
Company which may limit the number of 
employees who may be on vacation at any 
one time.
Preference in the choice of earned vaca­
tion dates shall be given on the basis of 
Company-wide seniority within each of the 
following groups:
Full-Time Employees 
Part-Time and Casual Employees
with first choice going to the employee 
with the greatest length of continuous 
service in his group and so on.
(4) Vacation Weeks
All vacations shall be for calendar weeks. 
Vacations of three weeks or more may be 
split by mutual agreement between the 
employee and the Company but not into 
any period of less than one week. Vaca­
tions of less than three weeks’ duration 
may not be split except in unusual cases 
and then only where the individual’s ap­
plication is approved by the Company as 
consistent with efficient operation.
(5) Holiday Within Vacations
Whenever a holiday recognized under this 
contract falls within a full-time em­
ployee’s vacation period, the employee 
shall receive an extra day’s pay or subse­
quent day of vacation as agreed upon by 
the Company and the employee.
(6) One Vacation Per Calendar Year
No employee shall be entitled to more than 
one vacation in any calendar year of em­
ployment and no vacation may be accu­
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mulated from one calendar year to an­
other.
(7) Adjustment of Pay in the Event of Layoff 
or Separation From Service
The grant of vacations on a calendar-year 
basis is subject to the condition that 
should any employee leave service prior to 
having completed his qualifying hours in 
his last anniversary year of employment 
he shall refund to the Employer any vaca­
tion pay advanced but unearned. Any em­
ployee who is laid off, quits or is dis­
charged and who has put in his qualifying 
1250 straight-time hours since his last 
anniversary date shall receive the vacation 
pay due him, if any, within two (2) weeks 
of the date of layoff, quitting or discharge.
Section 7.4. Jury Service— When any full-time 
employee who is covered by this contract is sum­
moned for jury service, he shall be excused from 
work for the days in which he reports for jury 
service and/or serves. He shall receive for each such 
day on which he so reports and/or serves and on 
which he otherwise would have worked the difference 
between his regular pay for that day and the payment 
he receives for jury service, if any; provided, how­
ever, that no payment shall be made under the 
provisions of this Section to any employee sum­
moned for jury service unless he shall have advised 
the Company of the receipt by him of such jury 
summons not less than seven (7) days before the 
first day on which he is required to serve on the 
jury. Before any payment shall be made to any 
employee hereunder, he shall present to the Com­
pany proof of his summons for service and of the 
time served and the amount of pay received there­
for, if he shall have served as juror. When an em­
ployee is released for a day or part of a day during 
any period of jury service, he shall report for work. 
An employee receiving payment for time lost under 
this Section shall not receive payment under any 
other provision of this contract for said lost time.
Section 7.5. F u n era l Leave— The Employer 
agrees to pay regular full-time employees for nec­
essary absence on account of death in the immediate 
family up to and including a maximum of three (3) 
scheduled workdays at straight time, provided that 
the employee attends the funeral. The term “ im­
mediate family” shall mean spouse, parent, child, 
brother, sister, father-in-law, mother-in-law, broth­
er-in-law, sister-in-law, or any relative residing with 
the employee or with whom the employee is resid­
ing. Benefits under this Section shall not be avail­
able to employees for death in the immediate family 
arising while they are absent from work due to 
layoff, leave of absence, disability, or other reason. 
Employees receiving payment for time lost under 
this Section shall not receive payments under any 
other provision of this contract for said lost time.
Section 7.6. General Leaves of Absence— An em­
ployee who desires a personal leave of absence shall 
apply for such leave in writing. In his application 
he shall state the length of leave desired, the time 
when he would like to take it, and the reason for 
requesting the leave. Each request for leave of 
absence shall be processed in accordance with Com­
pany policy and may be granted, limited or denied. 
During the period of a granted leave of absence, 
the employee shall not engage in any gainful em­
ployment and doing so shall constitute just cause 
for discharge.
Employees covered by the Chicago Truck Drivers, 
Chauffeurs and Helpers Union of Chicago and 
Vicinity (Independent) Health and Welfare and 
Pension Funds shall provide for continued coverage 
by such Funds by continuing payments to such 
Funds during such leaves of absence.
ARTICLE VIII
Seniority
Section 8.1. Seniority Defined— Seniority means 
the rights secured by full-time employees by length 
of continuous employment service as provided 
herein.
An employee’s seniority shall start from the most 
recent date when an employee starts work as a 
full-time employee, except that no employee shall
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acquire any seniority rights until he completes a 
trial period of employment as provided in Section 
8.2, after which his seniority shall date back to the 
beginning of the trial period.
Part-time and casual and temporary employees 
shall not acquire seniority rights.
When two or more employees are hired the same 
day, their relative seniority shall be determined by 
lot.
Section 8.2. Trial Period— The trial period for 
all employees hired for full-time employment shall 
be the sixty (60) working days commencing with 
the first day worked as a full-time employee.
Section 8.3. Seniority Idsts— By not later than 
April 30, 1964 and by not later than April 30 of 
each year thereafter, the Company shall post a list 
of all full-time employees who had acquired senior­
ity as of the preceding December 31. Employees 
shall be listed on each list in the order of seniority 
with that employee with the greatest seniority listed 
first and the in-service date of each employee listed 
opposite his name. The in-service date posted op­
posite each employee’s name shall be presumed to 
be correct unless an employee objects to the Com­
pany and the Union within thirty (30) days of the 
date of posting. In the event of such objection, the 
employee or employees involved and representatives 
of the Company and the Union shall meet to deter­
mine the correct in-service date. Once determined 
said in-service date shall no longer be subject to 
objection.
Section 8.4. Termination of Seniority— An em­
ployee’s seniority and his employment shall be ter­
minated if he (1) quits; (2) retires; (3) is 
discharged; (4) fails to report after a layoff within 
fourteen (14) calendar days after the Employer 
sends to the last address known to the Employer 
a written notification to work unless said failure 
to return to work is due to the proven illness or 
injury of the employee; (5) refuses, as an alterna­
tive to being laid off to accept work in his classifi­
cation at another warehouse covered by this con­
tract; (6) refuses, after having been laid off, to
accept work in his classification at another ware­
house covered by this contract; or (7) if a full-time 
employee has been laid off by the Employer for a 
period of one (1) year.
An employee shall be considered as quitting; (a) 
who so notifies the Company either orally or in 
writing; or (b) who fails to report for work within 
fourteen (14) calendar days after being recalled 
from layoff status unless such failure to report for 
work is due to proven illness or injury; or (c) who 
fails to return from a leave of absence on the first 
i workday following its expiration unless such failure 
to report for work is due to proven illness or injury; 
or (d) who is absent from work without approval 
for four (4) consecutive calendar days in a sched­
uled workweek; or (e) who while on leave of ab- 
' sence accepts other employment or goes into busi­
ness for himself.
Section 8.5. Promotion to Supervisor— If an 
employee is promoted from a job within the bar­
gaining unit to a supervisory position with the 
Employer he shall continue to accumulate seniority 
while working in the supervisory position for a 
period of one year; and if demoted to the collective 
bargaining unit within said one-year period, he 
| shall commence work with the seniority rank he had 
j at the time of his promotion plus the seniority 
accumulated while he was working in the super­
visory position.
Section 8.6. Seniority of Employees on Leave 
t of Absence— The seniority rights of an employee 
who, either by voluntary action or draft, entered 
! the Armed Forces of the United States shall con­
tinue as though he had not been absent, and he 
[ shall have the right to be reinstated to his employ­
ment as provided by law and regulation thereunder.
The seniority of an employee on an extended 
leave of absence, which is hereby defined as any 
leave of absence other than military leave of ab­
sence in excess of ninety (90) days, shall be pro­
tected to the expiration of said leave of absence 
but not in excess of one year, but shall not accumu­
late during any period of absence in excess of one 
year.
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Section 8.7. Seniority for Layoffs and Recalls 
After Layoffs— Provided the employee is qualified, 
seniority shall control the order of layoffs and 
recalls after layoffs of all full-time employees cov­
ered by this contract.
Section 8.8. P rom otion s  and Transfers— The
Company agrees to post each permanent vacancy 
within the collective bargaining unit, except vacan­
cies in the working foremen classification. "Where 
abilities and qualifications for the vacant job are 
relatively equal, seniority shall control in the selec­
tion of the employee to be promoted.
All promotions and transfers shall be on a thirty- 
day trial basis. If in the opinion of the Company 
the employee’s services in the position to which he 
was promoted or transferred were not satisfactory 
during such trial period, then such employee may 
be returned to his former job at his former rate of 
pay.
Temporary vacancies resulting from vacations, 
sickness, injury or short leaves of absence need 
not be posted but to the extent possible shall be 
filled by seniority.
Section 8.9. Opening New Bakery Distribution 
Facilities— When a new bakery distribution facility 
is opened to perform all or part of the bakery dis­
tribution operations described in Article I, now being 
performed by employees covered by this contract, in 
the area included in the counties of Lake, McHenry, 
Boone, DeKalb, Kane, DuPage, Cook, Kendall and 
Will in the State of Illinois, and in the counties of 
Lake and Porter in the State of Indiana and in the 
county of Kenosha in the State of Wisconsin, or with­
in a radius of 100 (one hundred) miles from 1955 
West North Avenue, Melrose Park, Illinois, which­
ever is greater, the Employer shall offer to all em­
ployees covered by this contract the opportunity to 
transfer to regular positions in the new bakery dis­
tribution facility in the order of their seniority. The 
transferred employees shall, for a period of thirty 
(30) days following the transfer, have an unqualified 
right to return to this bakery distribution facility, 
if it is still in existence and carry with them their 
old seniority at this facility. Employees who avail
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themselves of the transfer privilege because they 
are on lay-off from this bakery distribution facility 
may exercise their seniority rights if work becomes 
available at this bakery distribution facility during 
the one year lay-off period allowed them under 
Section 8.4.
This provision shall not apply to an existing, 
operating bakery distribution facility that may be 
acquired by the Company after the date of execu­
tion of this agreement.
ARTICLE IX
Health and Welfare
Section 9.1. Health and Welfare Contribution—  
Casual Employees— The Employer shall pay the 
sums designated below for each day worked by each 
casual or part-time employee covered by this con­
tract, other than those casual and part-time em­
ployees whom the Employer covers under the Jewel 
Package Plan, into the Chicago Truck Drivers, 
Chauffeurs and Helpers Union of Chicago and Vi­
cinity (Independent) Health and Welfare Fund 
heretofore created by an Agreement and Declara­
tion of Trust pursuant to collective bargaining 
agreements between certain Employers and the 
Union created for the payment of health and wel­
fare benefits to covered employees, and the Union 
agrees to provide health and welfare benefits to each 
eligible employee with respect to whom the Em­
ployer makes such payment.
Effective 1/1/64 $1.70 per day worked.
Effective 1/1/65 $....... *per day worked.
Effective 1/1/66 $.......  **per day worked.
*$1.70 per day worked plus one-fifth (1/5) of the 
increase in that part of the weekly increase of 
$1.50 for Health and Welfare and Pensions 
allocated by the Union to Health and Welfare 
effective 1/1/65.
**The amount per day worked determined as set 
out above effective 1/1/65 plus one-fifth (1/5) of 
the increase in that part of the weekly increase 
of $1.50 for Health and Welfare and Pensions 
allocated by the Union to Health and Welfare 
effective 1/1/66.
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Days off which are paid for under the holiday and 
vacation provisions of this contract shall be con­
sidered as days worked for the purpose of this 
Section. The Employer shall transmit the contri­
butions due hereunder with respect to each month 
not later than the 10th of the following month.
Section 9.2. Full-Time Employees— Jewel Pack­
age Plan— The Company shall provide, maintain 
and administer the Jewel Package Plan of Group 
Insurance benefits in effect on the date of execution 
of this contract, subject to the terms and conditions 
stated therein as the same may be amended from 
time to time, for each full-time member in the col­
lective bargaining unit who qualifies for coverage 
by enrolling in the Plan and pays his share of the 
cost.
Effective January 1, 1965, the Company shall 
provide, maintain, and administer said Jewel Pack­
age Plan, subject to the terms and conditions stated 
therein as the same may be amended from time to 
time, cost free except as to optional life insurance 
and family membership coverage, for each full-time 
employee in the bargaining unit who enrolls in said 
Plan and pays his share of the cost.
Effective January 1, 1966, the Company shall 
provide, maintain and administer said Jewel Pack­
age Plan, subject to the terms and conditions stated 
therein as the same may be amended from time to 
time, cost free except as to optional life insurance, 
for each full-time employee in the bargaining unit 
who enrolls in said Plan and pays his share of the 
cost.
ARTICLE X
Retirement & Pension
Section 10.1. Pension Fund Contributions— Part- 
Time and Casual Employees— The Employer shall 
pay the sums designated below for each day worked 
by each casual or part-time employee covered by 
this contract into the Chicago Truck Drivers, Chauf­
feurs and Helpers Union of Chicago and Vicinity 
(Independent) Pension Fund heretofore created by 
an Agreement and Declaration of Trust pursuant
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to collective bargaining agreements between certain 
Employers and the Union created for the payment 
of pension benefits to covered employees, and the 
Union agrees to provide pension benefits to each 
eligible employee with respect to whom the Em­
ployer makes such payment.
Effective 1/1/64 $ .70 per day worked.
Effective 1/1/65 $...... *per day worked.
Effective 1/1/66 ? .....   **per day worked.
•Seventy cents ($.70) per day worked plus one- 
fifth (1/5) of the increase in that part of the 
weekly Increase of $1.50 for Health and Welfare 
and Pension allocated by the Union to Pensions 
effective 1/1/65.
••The amount per day worked determined as set 
out above effective 1/1/65 plus one-fifth (1/5) of 
the increase in that part of the weekly increase 
of $1.50 for Health and Welfare and Pensions 
allocated by the Union to Pensions effective 1/1/66.
Days off which are paid for under the holiday and 
vacation provisions of this contract shall be con­
sidered as days worked for the purpose of this 
Section. The Employer shall transmit the contribu­
tions due hereunder with respect to each month not 
later than the 10th of the following month.
Section 10.2. Jewel Retirement Estates— Full- 
Time Employees— For the duration of this contract 
but without commitment thereafter, the Company 
shall provide, maintain and administer its profit 
sharing retirement program in effect on the date 
of execution of this contract, subject to the terms 
and conditions stated therein as the same may be 
amended from time to time for each full-time em­
ployee in the collective bargaining unit who 
qualifies for coverage thereunder as therein pro­
vided.
ARTICLE XI
No Strike; No Lockout
The Union and the Company agree on the need 
for the continuance of their service to the public 
without interruption. Both recognize this objective 
as necessary to the security of the Company and its
people and specifically pledge themselves to help 
assure that security by using the procedures agreed 
upon between them for the adjustment of disputes 
and grievances in all cases where there is any dif­
ference of opinion concerning the rights of either 
under this contract or the interpretation or applica­
tion of any provision of it. Therefore, during the 
term of this contract there shall be no strikes, 
stoppage, diminution or suspension of work of any 
kind whatsoever on the part of the Union or its 
membership; nor shall there be any lockout on the 
part of the Company.
ARTICLE XII
Grievances and Arbitration
Section 12.1. Grievance— Should any dispute or 
grievance arise between the Employer and the 
Union or between the Employer and its employees 
concerning the application or interpretation of this 
contract, or involving a disciplinary penalty (includ­
ing discharge which is alleged to have been im­
posed without just cause, the parties agree that 
such matter shall be adjusted if possible by nego­
tiation.
Any grievance involving a claim of improper dis­
charge, suspension or other disciplinary action must 
be presented within fourteen (14) calendar days 
of such discharge, suspension or other disciplinary 
action. All other grievances must be made within 
thirty (30) calendar days after the cause giving 
rise to the grievance becomes evident. Any griev­
ance that is not filed within these time limits shall 
be deemed to be conclusively abandoned or waived 
unless said time limit is abandoned or waived by 
mutual consent of the parties.
Section 12.2. Arbitration— The arbitration pro­
visions of this Agreement may be invoked only by 
the Union or the Company, either of which may 
within thirty (30) calendar days after failure to 
adjust the grievance in accordance with the griev­
ance procedure serve upon the other party a written 
demand for arbitration stating the issue to be arbi­
trated.
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The parties shall endeavor to select an impartial 
arbitrator. However, if the parties fail to agree 
upon an arbitrator who is willing and able to serve 
within fifteen (15) calendar days after service of 
the demand for arbitration, either party may, within 
seven (7) calendar days thereafter, request either 
the Federal Mediation and Conciliation Service or 
the American Arbitration Association, whichever the 
party submitting the grievance may choose, to sub­
mit a list of not less than five disinterested persons 
who are qualified and willing to act as impartial 
arbitrators. Upon receipt of this list, an authorized 
representative of the Union and of the Employer 
shall flip a coin to determine who shall have first 
choice to strike a name. The party winning the toss 
shall then strike a name from the panel. There­
after, the parties shall alternately strike one name 
each until only one remains. The person whose 
name remains shall be the selected arbitrator.
The arbitrator shall commence hearings as quick­
ly as possible after his selection and shall render 
his award in writing together with his written 
findings and conclusions as quickly as reasonably 
possible after the hearing. The award shall be 
final and binding upon the parties to this Agreement 
and upon the complaining employee or employees, 
if any.
The arbitrator shall have no power to determine 
arbitrability nor to add to, subtract from, modify, 
or amend any provision of this Agreement, nor to 
substitute his discretion for the discretion of the 
Union or the Employer, change existing wage rates, 
or arbitrate proposals for the amendment or re­
newal of this Agreement.
The arbitrator’s fees and expenses, the cost of 
any hearing room and the cost of a shorthand re­
porter and of the original transcript shall be borne 
equally by the parties. All other cost and expense 
shall be borne by the party incurring them.
ARTICLE XIII
Term
Section 18.1. Initial Term— Except as the con­
text of a provision shall provide otherwise, this
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contract shall become effective at 12:01 A.M. Janu­
ary 1, 1964 and shall expire at 12:00 midnight 
March 31, 1967.
Section 13.2. Renewal Term— If either party 
wishes to modify this contract at its expiration, 
it shall serve notice in writing of such request upon 
the other party not less than sixty (60) days prior 
to the expiration date. In the absence of the service 
of such notice, this contract shall automatically 
renew itself for a period of one year and from year 
to year thereafter.
FOR THE UNION
Chicago Truck Drivers,
Chauffeurs and Help­
ers Union of Chicago 
and V ic in ity  (Inde­
pendent)
By EDWARD FENNER 
Executive Director
FOR THE COMPANY
Jewel Tea Co., Inc.
By F. L. SPREYER
Vice President
By E. T. VORBECK 
Assistant Secretary
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APPENDIX A
Wages
Section A .l. Wage Rates— Not less than the 
following straight-time hourly rates shall be paid 
during the term of this contract.
1/1/04 1/1/05 1/1/00
t h r u  t h r u  th ru
12/31/04 12/31/05 3/31/07
Day Shift
Lead Men ..............  $3.16 $3.26% $3.39
Regular Handlers .. 3.08 % 3.19 3.31 %
Night Shift
Lead Men .............. 3.26 3.36% 3.49
Regular Handlers .. 3.18 % 3.29 3.41 %
Section A.2. Cost-of-Living Allowance--T h e re
shall be two adjustments in the pay rates set out 
in Section A .l to reflect increases and decreases in 
the cost-of-living as set out herein.
Amount and Effective Dates. The amount of each 
cost-of-living adjustment shall be determined on 
the basis of the “ Consumers’ Price Index for Mod­
erate Income Families in Large Cities, New Series 
(All Items) published by the Bureau of Labor 
Statistics, U. S. Department of Labor (1957-1959 
=  100)” , and referred to herein as the “ Index.” The 
June 19 65 Index figure shall be used as a base.
The first cost-of-living adjustment shall be cal­
culated on the changes from such June 1965 figure 
and the December 1965 figure, announced January 
1966, and effective February 1, 1966. The second 
adjustment shall be based on the January 1967 
Index figure, announced February 1967, effective 
March 31, 1967. The wage adjustment shall be l<f 
per hour for each change of .3 point (except that 
for the 4th, 8th and 12th intervals, the adjustment 
shall be based on a .4 point change).
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For Example:
Index Increase from June 1965 Base:
First .............   .3 point 1 cent per hour
Second ........   .3 point 2 cents per hour
Third ..................3 point 3 cents per hour
Fourth ................4 point 4 cents per hour
Fifth ..................3 point 5 cents per hour
Sixth ...........   .3 point 6 cents per hour
Seventh ____  .3 point 7 cents per hour
Eighth ................4 point 8 cents per hour
and so forth, with 1 cent per hour adjustment 
thereafter for each .3 (or .4 where applicable) 
change in the Index.
In the event that the Bureau of Labor Statistics 
shall not issue the appropriate index on or before 
the beginning of one of the pay periods referred 
to in the above table, any adjustment in the al­
lowance required by such Index shall be effective 
at the beginning of the first pay period after receipt 
of such Index.
No adjustment, retroactive or otherwise, shall be 
made in the amount of the cost-of-living allowance 
due to any revision which later may be made in the 
published figures for the Index for any month on the 
'oasis of which the allowance has been determined.
The cost-of-living allowance shall not become a 
fixed part of the base rates for any classification.
A decline in the Index figure below the June 1965 
figure shall not result in a reduction of classification 
base rates.
Continuance of the cost-of-living allowance shall 
be contingent upon the continued availability of 
official monthly Bureau of Labor Statistics Price 
Index in its present form and calculated on the same 
basis as the Index for June 1965 unless otherwise 
agreed upon by the parties.
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